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Welcome to the 1st Addition to Tempest Management Training’ quarterly newsletter, the
purpose of this is to keep our employers informed on what has currently been going on within
Tempest Management Training these past few months. If you would like too, you can get
involved, by sharing with us stories of your apprentices or experiences with us.
In this addition we would like to share with you our new business and contracts along with what
our team members have been up to in terms of training and development.

Contract with Burberry
Tempest Management Training are thrilled to announce that they have
been chosen by Burberry to deliver leadership and management and
warehousing and storage apprenticeships under the new government
levy.
The Apprenticeship Levy has now been launched and TMT have been chosen
by Burberry Limited to deliver apprenticeships for team leaders and warehouse staff under the
new levy agreement at their warehouse and distribution and manufacturing sites in the UK.
TMT have been successfully working in partnership with Burberry for the last 8 years delivering
leadership and management and warehousing qualifications. Burberry are committed to
investing in their talent and all employees are coached and mentored throughout their learning
journey. Training is already underway at both sites.

Skills Funding Agency
Tempest Management
Training have been
approved by the Skills
Funding Agency as an
approved apprenticeship
provider and we are now
on the register of approved
apprenticeship training
providers (RoATP)

Team Meeting

Derby City Council
We now have 7 managers working towards achieving their level 5 higher apprenticeship
leadership in care. Margaret and the team met with their Director and together they identified
the challenges the managers faced in the evolving social care sector and designed a programme of learning in line with the apprenticeships. The managers have now attended 5 study
days delivered by Tempest Management Training and are making excellent progress.
Feedback comments include: ‘Very beneficial looking at how to resolve conflict situations in a
positive way’ ‘Very informative session and enjoyable, I will definitely be putting the learning into
practice’.

Carers Trust East Midlands (Crossroads)
We are delighted to be continuing to work in partnership with CTEM. To date 10 managers have
achieved their level 5 leadership and management qualifications with TMT and over forty five staff
have either achieved or are working towards achieving their apprenticeships in health and social
care.

Staff in-house training
New qualification standards: - Over the last
few months the team have attended several
in-house workshops familiarising themselves with
the new standards for a variety of qualifications
and apprenticeships. Margaret has led the
training on Leadership & Management and
other assessors and team members have
delivered training on their subject speciality.
Pete our functional skills lead delivered a short
functional workshop for all assessors. It was
good to recap on our knowledge and share
new resources, tips and techniques for maths
and English learning.

Training Day
Brand New Website
We’re excited to launch our brand new website, which we have been working on for some
months now please let us know any suggestions you have.

New Business
Paula Bramley has been allocated 2 new learners at Oaklands Residential Home in Warsop, is
looking forward to engaging with the new learners and the employer.

Inspirational Learner
Congratulations to Kesnia Pol, our inspirational learner for June
2017!
Ksenia originally from Poland, enrolled on a level 2 Health and
Social Care Apprenticeship programme in June 2016. She left
school without some of the key qualifications and she lacked
confidence.
Ksenia required additional learning support to enable her to
achieve her Functional Skills English and Maths.
Through hard work and determination meant she was achieved
her qualification within the set time scale. Her persistent at work
introduced her to new and challenging activities. Ksenia is the
latest person to land her ideal job thanks to Tempest Training,
she was recently given the opportunity for promotion, she is now
a senior member of the team at Aslockton Hall.

Kesenia Pol

Learners voice
“I am thrilled to have achieved a qualification, the apprenticeship helped me develop my
English reading and writing skills and it’s boosted my confidence. I am happy with the support
that I have received from staff at Tempest Training and I am looking forward to progressing on
to the next level”.
Ksenia has been an inspiration to us all, she embraced every opportunity we have given her.
It’s been a pleasure working with her and it’s great to see Ksenia develop in her career.

Feel Good News
The achievement rates and retention of candidates for 2017 have significantly increased in
comparison to 2016. This is down to expertise and dedication within the team.
Staff now have a positive outlook towards new systems such as Onefile each member of staff
has embraced the change and they have been instrumental in developing quality improvements of the system.
Well done to Ryan Farrelly on the development of his leadership and management assessing
skills and a big thank you for the additional support that you have given to the assessors.

more news...
Last year TMT achieved a fabulous 82% success rate over all apprenticeships and a 76% timely
rate for completions. This is due to the commitment of our employers, apprentices and assessment and training team here at TMT. Over thirty apprentices have successfully completed
their apprenticeship with Tempest Management Training in the last 5 months and a further
sixty-five apprentices are on target to achieve in the next three months. Katrina and the team
are busy capturing success stories and evaluating the benefits of apprenticeship training for
our employers and apprentices alike.

Updates
Margaret has been delivering a programme of personal coaching for senior staff at Ashfield
Homes.
The leadership and management team have just finished delivery of the latest IML level 3
Leadership and management qualification. Learners attended from a variety of businesses
including Plastique, Thor World, Ashfield Homes, Wren Hall, Nottingham Community Housing
and Imperial Tobacco. Please see our website for dates of our next course.

Welcome Katrina to the team
Katrina joins the team in a marketing and development role and brings a wealth of knowledge
and experience to the organisation. Katrina is currently overseeing the development of the new
website whilst introducing herself to new and existing clients.

Connect with us

