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2nd Addition

Welcome to the 2nd addition to TMT News, keeping you up to date on what has been happening 
at Tempest Management Training these past few months. If you would like to get involved in the 
next edition by sharing your stories of your apprentices or experiences with us email 
katrina@tempesttraining.com.

The adult social care sector is changing and growing fast. It is crucial that the sector has clear, 
robust evidence of its size and scale. Tempest Management Training share with you information 
on the national minimum data set (NMDS) and how we can support employers to make a claim.  

Want to know more about the support we o�er to employers to recruit apprentices, keep reading.

Wren Hall
Congratulations to the apprentices at Wren Hall, 
who all completed their Level 3 Management 
Apprenticeship, they have all worked incredibly 
hard to achieve their quali�cation, and we 
could not be prouder to award them with their 
certi�cates.

Anita, the Managing Director at Wren Hall is a 
great example of someone who is enthusiastic 
about her employee’s progress and journey 
within the care sector.

See our website for Anita’s testimonial.

NMDS-SC (National Minimum Data Set in Social Care)
As part of our services at Tempest Management Training, we support our employers through 
making a claim using the NMDS-SC. if you are not currently aware of the National Minimum 
Data Set, it is a data collection system for the social care sector. It maintains information on 
many care-providing locations and individual worker data across England, you can read more 
on this on this website; www.nmds-sc-online.org.uk. 

We help and advice employers with claiming back costs of training, with a contribution now 
expected for apprenticeship this is important as this claim back of training costs can then be 
put in a ‘pot’ to help employers pay the 10% contribution for apprenticeships or for CPD of 
other employees. 

The way this works is, for each unit that your apprentice has completed, depending on how 
many credits it is worth depends on how much you are able to claim back. For example; each 
credit is worth £15 so a unit at 3 credits x £15 = £45. 

We have recently helped a number of employers claim back up to £3,795, on training; which is 
great news for them!  This has led to new apprentices and covered the cost of the employer 
contribution for up to 12 Health and Social Care apprentices.

Wren Hall Apprentices



Coaching and Mentoring Certi�cate
Margaret Tempest, managing director of 
Tempest Management Training has been 
delivering the ILM level 5 Coaching and 
Mentoring programme.  

Two of our employees have been on   
this programme, which we believe will 
provide our learners with that extra   
support to be successful and be able to 
con�dently set goals and achievements 
and give e�ective feedback.

Now equipped with many skills to 
become established and competent 
coach and mentors within their  
organisations, these trainee coach and 
mentors will now put their knowledge into  
practice, watch this space....

Inspirational learner
Congratulations to Sheryl Bailey for completing her level 2 
Team Leader Apprenticeship this year. Sheryl has been 
working in the care sector for 11 years and has taken a 
step up in her team leader role at the Moorlands care 
home in Mans�eld.

“To me Tempest Management Training have been really 
supportive, my assessor Ryan was just a phone call away. 
It helped me that I was able to come into Tempest  
Management Training o�ices as well as just working in the 
care home to get my work done with no distractions.”

Last Day of Coaching Course 2017

AEB Functional Skills
We have successfully had 56 functional skills passed within the last 2 months! With 96% passing �rst 
time, our assessors worked extremely hard to receive these results.

Functional skills are the essential skills needed for English, Maths and ICT. They were introduced in 
2010 and o�icially replaced Key Skills in England in 2012, functional skills are now recognised as an 
equivalent to a GCSE.

As a result of completing the functional skills we have had many learners, update their CV with 
their new quali�cations, giving them the con�dence and opportunity to meet the requirements for 
di�erent jobs and help them progress onto apprenticeships.

Ryan and Sheryl 



Recruit an Apprentice
Recently we worked with a company to recruit Warehouse Operative apprentices, using the recruit 
an apprentice GOV website. We received a high volume of impressive applications and it was very 
tough shortlisting the possible apprentices and we now have the successful applicants starting a 
new educational journey this week!

This is a service we provide for our employers, as sometimes it is di�icult to schedule the time, or 
manage the applications and correspondence and provide the feedback for each application.

New addition to the team...
We are excited about welcoming, our newest member to the 
team Monique Clements. Monique will be joining us as a 
Director here at Tempest Management Training.

With over 20 years’ experience of education and skills 
Monique has held senior roles in private and public-sector 
organisations. With a background in quali�cation and 
programme development supporting the needs of 
businesses across a wide range of sectors Monique has 
lead key initiatives at National level that support business 
development and growth.

Achievements
Congratulations to Clare Howarth and Paul Randle on gaining their new assessor’s award, they 
both have worked hard to achieve their quali�cation and we are proud to have their knowledge 
and professionalism on the team.

About Clare...
Clare studied Psychology and Social Science at Nottingham Trent University. Before joining the 
company, she worked as a Project Manager. Clare has a passion for the Health & Social Care 
sector, she promotes professional and personal development, working with others to achieve their 
full potential.

About Paul...
Paul has worked in the health and social care sector for 10 years. He has experience working in the 
community for adults and working with young adults with Autism and challenging behaviours. 
He now supports the development of others through his knowledge and experience.

Wren Hall Apprentices

Monique Clements

A huge thankyou goes to all our employers and apprentices for continuing to bene�t and support 
Tempest Management Training.

If you would like to get involved in the next edition by sharing your experiences with us, 
email katrina@tempesttraining.com 


